THE concept of authoritarianism is a well researched one in the field of social psychology and need not be treated in depth here. Kirscht and Dillehay (1967) have, for example, provided an extensive review of recent studies of authoritarianism. It is sufficient to mention that the characteristics most frequently associated with the syndrome are intolerance of ambiguity, categorical thinking, responsiveness to the demands of authority, and anti-intraception. Correlates to the syndrome include an extensive variety and large quantity of social psychological variables including extrinsic religiosity, prejudice, political-economic conservatism, and education.
A test-retest study using a sample of 8 male and 11 female students has yielded a coefficient of stability of .86 over a two-week period.
Results. The individual items of the f scale were analyzed in a simple double cross-validation paradigm (McCormick, 1959) using the method of compound probabilities (Baker, 1952) ; the external criterion was whether or not the subj ect had transferred out of engineering. Tables 1 and 2 show those items which discriminated between the two groups.
The few items which did not survive the validation procedure at adequate statistical levels are shown in Table 3 . Since these items were small in number, they were left in when the means and standard deviations were calculated for the N, S and f scores which are presented in Table 4 . The scores on the verbal and mathematics section of the Scholastic Aptitude Test (SAT) of the College Entrance Examination Board (CEEB) are also presented in Table   4 . Mathematics SAT's did not differ for the two groups.
The correlation coefficient rns may be interpreted as an indication of response set since it demonstrates the relationship between reversed (N) and positive (S) The phi coefficient relating f scale position to the engineer-transfer dichotomy its 0 = .262. The X2 statistic from which § was calculated is significant beyond p < .001. The index of predictive association, X, (Hays, 1963, p. 608) which shows the proportional reduction in the probability of error in prediction given the f scale score, is 12.9 per cent.
Discussion. While each of the subscales (N and S) showed some ability to discriminate between engineers and transfers, the S subscale did the better job. This is evident from the comparison of the sample estimates of the proportional reduction of variance in behavior (i.e., to transfer or not to transfer) given S or N. For the S subscale, the estimated W2 (Hays, 1963, p. 327) is nearly nine per cent, while for the N subscale, it is not quite one and one-half per cent.
The failure of the N subscale to show a large negative correlation with the S subscale is disappointing, especially since the items were carefully chosen in an attempt to eliminate the response set factor. The hypothesis that engineers would show a higher degree of response bias is not supported by these data. S subscale scores were negatively correlated with verbal SAT for both groups. On the other hand, the N subscale showed little or no correlation with VSAT. Verbal ability has frequently been cited as a factor in response set problems. Newcomb and Feldman (1968) , and a study is currently under way to ascertain the effect of these &dquo;attitudinal atmospheres&dquo; on changes in major. It 
